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Occupational Health And Safety Level 5

Who Is This Level 5 NVQs For?

Occupational Health and Safety Practice at Level 5 is suitable for those individuals who have
strategic management responsibility for the health and safety function in their workplace.

How Do | Achieve An NVQ?

Like all NVQs, this qualification is competence based. This means that it is linked to the
candidate’s ability to competently perform a range of tasks connected with their work.
Candidates plan a programme of development and assessment with their assessor and compile
a portfolio of evidence to prove that they are competent and knowledgeable in their work role.

What Units Do | Have To Complete?

Level 5

In order to achieve a full Level 5 qualification, candidates must complete 12 units of
competence, including 9 mandatory units and 3 optional units.

Mandatory Units

Unit 401 Evaluate and develop own practice

Unit 402 Promote a positive health and safety culture

Unit 403 Develop and implement the health and safety policy

Unit 415 Influence and keep pace with improvements in health and safety practice
Unit 417 Manage the use of financial resources

Unit 501 Develop and review the organisation’s health and safety strategy

Unit 502 Develop a strategy plan for managing changes in people resourcing

Unit 503 Identify the learning and development needs of the organisation

Unit 504 Secure financial resources for your organisation’s plans
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Optional Units (choose 3 units from this group)

Unit 505
Unit 506
Unit 507

Unit 508

Unit 509
Unit 510
Unit 511
Unit 512
Unit 513
Unit 514

Contribute to the development of learning within the organisation

Manage the performance of teams and individuals

Develop and implement effective communication systems for health and safety
information

Develop and implement systems and procedures to minimise environmental im
pact of the organisation

Manage activities to meet requirements

Contribute to improvements at work

Design learning programmes

Manage the contribution of other people to the learning process

Design, deliver and evaluate changes to organisation structure

Contribute to the design, delivery and evaluation of work procedures




